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Total Responses: 37

In which primary domain/specialty area is (are) your track(s)/positions?

Administration

Education
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To what extent do you agree with the following statments Teaching/

1. The UAMS environment encourages overall Academic excellence

2. Existing teaching evaluations accurately reflect teaching quality

3. Excellence in teaching is recognized and rewarded

4. Teaching is valued equally with research

5. Teaching at UAMS is adequately supported with the current
infrastructure and resources (Academic computing, library,
bookstore, administrative support for running courses)

6. Mentoring contributions (to other faculty and trainees) are valued
and rewarded

Mentoring:
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i strongly agree

i agree

“ no opinion

i disagree

i strongly disagree

LN/A



Clinical activities: To what extent do you agree with the following

statements
% Response
0 10 20 30 40 50 60

1. There is clear communication between the hospital management
and UAMS leadership

2. An appropriate forum for team coordination is in place

3. There is encouragement to submit ideas to superiors/administration

for improvements

4. Submitted ideas for improvement are implemented u strongly agree

i agree
5. System and process flaws are corrected promptly
no opinion
6. Clinical staffing (doctors, nurses, etc) is adequate for the patient i disagree

load

i strongly disagree

7. Staffing of technologists is adequate for the patient load N/A

8. Appropriate areas of clinical excellence have been designated

9. Relative Value Units (RVU) measurements are fair and equitable

10. Incentives for clinical, educational, and research roles are
appropriately balanced

11. The changes implemented in response to the outside consultant
review (Navigant) of the UAMS clinical enterprise improved the
effectiveness of the clinical mission

VLTI




As a result of the previous survey, the Clinical Affairs Committee that was formed worked
toward increasing RVU transparency between departments, increasing unfunded research
support, and reducing purchasing delays/increasing purchasing transparency. To what
extent have Clinical Affairs been improved for you?

% Response
0.0 25.0 50.0 75.0

Improved significantly
Improved somewhat
No change

Worsened somewhat
Worsened significantly

Not applicable

100.0



Research / Scholarly activities: To what extent do you agree with the
following statements

% Response

0 10 20 30 40 50 60 70
1 i i 1 1 1
1. UAMS policy encourages research/scholarly activities
2. Appropriate forums for UAMS research presentations are in place
& strongly agree
3. An appropriate forum for UAMS research coordination is in place
i agree
“ no opinion
~ - T — “ disagree
4. Appropriate areas of research excellence have been designated
i strongly disagree
LN/A
5. Research at UAMS is supported adequately with the current
infrastructure and resources
6. | understand the goals of the Center for Clinical and Translational
Research and its relevance to UAMS growth
]
7. I have many opportunities to collaborate with other faculty




As a result of the previous survey, the Research Committee that was formed worked to
improve access to research cores and infrastructure across campus, diminish excess

compliance regulations, and identify mechanisms to increase unfunded research support. To
what extent have Research activities been improved for you?

% Response
0 10 20 30 40 50 60 70 80

Improved significantly
Improved somewhat
No change

Worsened somewhat
Worsened significantly

Not applicable



The following Administrative support entities and policies effectively
facilitate research on campus:

% Response

0 10 20 30 40 50 60 70
I I I I
1. Grants office (Research and Sponsored Programs) |
2. UAMS Grants accounting and financial management I
3. Grants accounting in your department I

4. Indirect costs utilization L I & strongly agree
__ i agree
5. Division of Laboratory and Animal Medicine (DLAM) | | o
“ no opinion
I I i disagree

6. Institutional Review Board (IRB)
W strongly disagree

LN/A

7. Institutional Animal Care and Use Committee (IACUC)

I
|
[
|
—— -
8. Research incentives and rewards

9. Core facilities

10. Bridging research funding mechanisms for faculty between
extramual grants

11. Financial management of purchasing, travel, etc ?’—




Faculty Affairs: To what extent do you agree with the following
statements

% Response
0 10 20 30 40 50 60

1. Policy for recruitment of faculty in your College is appropriate __’_

2. Policy for retention of faculty in your College is sufficient to retain | s —

key faculty at UAMS l 1_

3. Good faculty discussion and communication across departments/
divisions is fostered in your College

4. Faculty are allowed time to ask questions and comment at College

faculty meetings [

5. Faculty are allowed time to ask questions and comment at

Department faculty meetings & strongly agree
6. Faculty mentoring in your department/division is appropriate and W agree
sufficient
.. . “'no opinion
7. College policies encourage faculty to go up for promotion and
tenure l _‘— i disagree
8. Annual Letters of Appointment are prompt o K strongly disagree
LIN/A

9. Annual Letters of Appointment are well explained

10. Pay agreements are well explained

S —
11. Annual pay agreements include collegial two way discussions __’_[

12. UAMS Board policies were followed in appointment letters

13. UAMS Board policies were followed in pay issues

14. The faculty have been well recognized for their role in returning

the hospital to profitability —— |




As a result of the previous survey, the Faculty Affairs Committee that was formed worked to
develop a faculty exit survey for the campus and to increase focus on faculty retention on
Campus. To what extent have Faculty Affairs issues important to you been improved?

% Response
0 10 20 30 40 50

Improved significantly

Improved somewhat *

No change

Worsened somewhat

Worsened significantly ...

Not applicable #




How well are you satisfied with:

1. your rank

2. starting salary

3. current salary

4. salary increases

5. salary incentives

6. processes used in annual reviews of job performance

7. retirement benefits

8. health benefits (employee, family, domestic partners)

9. office space

10. research space

11. administrative support

12. library resources

13. IT/computing resources

14. IT/computing services

15. IT/computing policies

16. quality of students

17. advising responsibilities

18. committee responsibilities

19. quality of work environment at UAMS

20. support for new faculty members

21. financial and academic support for attending conferences, seminars,
22. staff support for the preparation of proposals to external funding
23. staff support for the submission of proposals for IRB, IACUC, and
24. institutional treatment of faculty representing underrepresented
25. institutional support for international faculty and/or faculty of
26. sexual harassment policy and implementation

27. quality of campus life (opportunities and settings to participate in

28. your life outside of UAMS

% response
0 10 20 30 40 50 60 70 80

“ no opinion

f u very satisfied
i  satisfied

i dissatisfied

i very dissatisfied




Communication: To what extent do you agree with the following
statements?

% Response
0 5 10 15 20 25 30 35 40 45 50

1. Efficient clinical communication is provided with current systems

2. Complete clinical communication is provided with current systems
& strongly agree

l agree

. no opinion

3. Good inter-faculty communication exists between Colleges of i disagree

UAMS .
& strongly disagree

FN/A

4. Good inter-faculty communication exists in your College

5. Good inter-faculty communication exists in your Department




As a result of the previous survey, the Communications Committee that was
formed instituted the UAMS seminar weekly update emails and the Academic

Improved significantly
Improved somewhat
No change

Worsened somewhat
Worsened significantly

Not applicable
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Senate website. To what extent has Communication on Campus been
improved for you?
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Rate the quality of give and take collegial discussions between you and
each of the following:

% Response
0 10 20 30 40 50 60 70

1. The Chancellor

2. Your Dean

3. Your Chairman i excellent
& very good
4. Your division chief “ good
i fair
& poor
5. Your peers
LN/A

6. Your mentor

7. Your mentee

8. Your students/residents/fellows




If you filled out the first UAMS Faculty survey in 2011, how has your job satisfaction changed since you last
responded?

% Response
0.0 5.0 10.0 15.0 20.0 25.0 30.0

A lot more satisfied
Better satisfied

A little more satisfied

No change in satisfaction
A little less satisfied

A lot less satisfied

Did not respond to the last survey

To what extent is the Academic Senate serving your needs as a UAMS Faculty member?

% Response
0 5 10 15 20 25 30

Very well

Somewhat

A little

Not at all

Do not know/no comment




